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HR EXCELLENCE IN RESEARCH

Open recruitment procedures
Selection Committee
Transparent information to candidates

Judging merit — consideration for
whole range of experience

Recognition of mobility, experience
and seniority

Clear rules for PostDoc appointment

Personalized Career Planning
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LIH obtained the HR Excellence in Research label

1 Signature of the European Charter for Researchers
. (2008)
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5 Recruitment process actualisation - OTM-R
(2016)
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The Luxembourg Institute of Health is a public research organisation at the forefront of biomedical sciences. With its
strong expertise in population health, oncology, infection and immunity as well as storage and handling of biological
samples, its research activities impact on people’s health. At the Luxembourg Institute of Heaith, devoted scientists
investigate disease mechanisms to develop new diagnostics, innovative therapies and effective tools to implement
personalised medicine. The institution is the first supplier of public health information in Lmulbunrg,advnam:
multicultural country in the heart of Europe with a strong culture by

financial and organiational resources.

PhD student position in Human Biomonitoring (m/f)

3 year fixed-term contract, full time, start date: immediate

Biomonitoring of children exposure to pollutants based on hair analysis

Growing evid pport that human expo: s assaciated with several chronic disaases such as cancer, metabolic
diseases, |Mmimyummhgu:lﬁmniers.nmmlualaugggmdnum wmumpmapamianymhqahhpnm
possibly il to dis:

inthe adult.

The study of expas iated di qui arat of the exposure that can be conducted through different
i i in the ination of and their in biological samples directly

collected from the individusls, represents ane of the mest relevant approaches, integrating all the different sources and routes of

exposure.

In paraliel to urine and blood, which have been classically used for the biomenitoring of expesure, increasing interest has been
observed for hair analysis. In this context, our team published several studies demonstrating the possibility to detected pollutants
from different chemical classes in hair. More recently, we also demonstrated in animal models that concentration of chemicals in
hair was significantly associated with the level of exposure, which further strengthens the relevance of hair for assessing expasure.
Based on hair analysis, the present PhD project aims at assuslrg exposure to various pollutants ncluding pesticides and other
endocri in several children diffe al areas.

The PhiD work will consist in the collection of samples, the analysis using the most efficient analytical techniques currently available,
the interpretation of the data and their statistical analysis.
nuilsmllbemedwh@ﬂghlﬁﬁuumnﬁmmmmmbememdﬁuemmbmakubem&nduldrmmﬂmschma
Results will help to document public focused on fion is still needed.

Key Skills, Experience and Qualifications

*  Theoratical background in analytical toxi { Epidemi £ Enwi health identification of post-
translational modifications

*  Preliminary experience in analytical chemistry applied to the analysis of biological samples would be highly
recommended

*  Highly motivated person with good organizational skills

s Goed communication would be necessary to deal with the different partners invohved in this project, at national
and international lavel, as wall as for restitution of the results to partners

+  Fluency in Englishis — be a plus.
= Excellent writing skills & Previous lbeatii id be anasset.
More information about the unit can be found here : https://www.lih.Ju/page/departments/hbru-h bi itorin;

research-unit-800

Resaarchers are supported by easy access to scientific expartise, well-equipped facilities, an active seminar program as
wiell a5 the possibility for close collaborations with the university and other research institutes.

Located in Luxembourg, LIH offers the opportunity to work in a dynamic, international and multilingual
environment that values personal respect and professional achievement based on the highest intellectual
and ethical standards. The remuneration for this positicn shall be based on qualification and experience.
Applications including a cover letter and a full curriculum vitae should be sent before 31st August 2017
through our website wwnw.lih.lu fjobs. Ref.: VD/PHDS0817/BA/HERU

Job Advert
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Selection of the most appropriate channels in line with job contents

Association 8 Academic
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naturejobs.com
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e First interview : via Gm@

e Second interview : on site

— 15 min presentation (master thesis /research project)
- Formal discussion with selection committee
-2 Visit building, labs and informal team meeting

12
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Education- Training / Experience
Technical expertise

Initiative / Autonomy
Responsibility / Job Impact
Leadership / Supervision
Communication skills
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Total duration of the process : between 2 and 3 months
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* Scientists

* Post-doctoral Fellow

e PhD Students
 Research Engineers

e Laboratory Technicians

A few figures : ~60 Open positions per year

Contracts : fixed term, from 1 to 5 years
or converted into permanent ...

15
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Don’t

Send mass mail, generic CV’s and cover letter
Cover letter without real explanation/motivation

Application for totally different positions

DO’s

Clear CV with clear sections, showing link with required competencies
Motivation letter tailored for the project/position

Be prepared for the interview and presentation

Demonstrated English knowldege

International mobility appetite
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/- Close follow up of employees, starting from

PhD in order to help the employee to evolve
towards his/her professional goal

eAssessment of careers perspectives and build

up of personalized development plan

(including classrooms, e-learnings and “on the

job” trainings)

trainings
(in development)

(new hires
training program, risk & compliance
trainings, ethics trainings, ..)

Succession

planning and
personal
development
plan

Onboarding
Program

Career
evolution

eDesign of mandatory training plan
(including classroom trainings, e-
learnings,..)

eRegular “Induction day”: presentation
of LIH (vision and strategy), premises
and support units

~

eAnnual Performance Evaluation cycle for
all employees (not mandatory for PhD),
including the setting up of short, mid and
long term objectives.

ePersonal Development Plan

J
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@ Thank you I Come and visit us ...

Questions ?



